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January 20, 2022 

Entrepreneurship Research Boot Camp Organizers 

National Bureau of Economic Research 

1050 Massachusetts Ave, Cambridge, MA 02138 

Dear Organizers, 

I am a fourth-year Ph.D. candidate in Strategy at the University of Texas at Austin who would 

love to be considered for Entrepreneurship Research Boot Camp 2022. Participating in the boot 

camp would be highly beneficial for me because of my research interests in the cognitive 

foundations of strategic and entrepreneurial outcomes. I have provided details of my motivation 

for wanting to attend this boot camp in the “Why I want to attend NBER Entrepreneurship 

Research Boot Camp 2022” essay on page 5. 

Before my current doctoral studies, I earned a bachelor’s degree in economics and an MBA in 

finance. I also worked in finance and real estate at Goldman Sachs in London and ARM, a large 

asset management group, in Nigeria. I believe these educational and professional experiences, in 

addition to my doctoral training, have given me a breadth of perspectives that would help make 

me a good addition to the 2022 cohort. 

As requested, Dr. Andrew Henderson, my dissertation advisor, has sent a letter of 

recommendation in support of my application to Brett Maranjian via maranjian@nber.org. 

Looking forward to your kind consideration,  

Temitope S. Oladimeji 

Ph.D. Candidate in Strategy 

The University of Texas at Austin – McCombs School of Business 
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EDUCATION 

University of Texas at Austin, McCombs School of Business                                              Austin, Texas       

Ph.D., Management                                                                                                                  Expected 2023 

M.S., Management                                                                                                                                   2020 

M.B.A., Finance                                                                                                                                       2018                                                                                                 

   

Obafemi Awolowo University                                                                                             Ile-Ife, Nigeria 

B.Sc., Economics                                                                                                                                   2013 

  

PUBLICATIONS 
 

 Oladimeji, T. S. and Harrison, D. A. “Differential Effects of CEO Hubris and Overconfidence on 

Firm Performance: A Meta-Analysis.” In Sonia Taneja (Ed.), Proceedings of the Eighty-first Annual 

Meeting of the Academy of Management. Online ISSN: 2151-6561. 

o Finalist, Best Paper Award (only student-led paper), Managerial and Organizational 

Cognition Division, Academy of Management Annual Meeting, 2021 

o Finalist, Best Paper Award, International Corporate Governance Society Conference, 2021 

 

MANUSCRIPTS UNDER REVIEW 
 

 Henderson, A. D., Oladimeji, T. S., and Graebner, M. E. “Rising Complexity and the Entrenchment 

of Sustained Superior Performance.” (Under Review at Strategic Management Journal after “Reject 

and Resubmit”) 

 Oladimeji, T. S. and Harrison, D. A. “Peril or Power in Pride: Cumulative Evidence about CEO Self-

Exaggeration and Firm Performance.” (Under Review at Organization Science) 

 

RESEARCH IN PROGRESS 

 Oladimeji, T. S. “Balancing Both Sides of the Equation: Joint Effects of Acquirer and Target CEO 

Hubris.” (Dissertation) 

 

CONFERENCE PRESENTATIONS (PRESENTING AUTHOR IN BOLD) 

 Oladimeji, T. S. and Harrison, D. A. “Differential Effects of CEO Hubris and Overconfidence on 

Firm Performance: A Meta-Analysis.”  

o Academy of Management (AOM) Annual Meeting, 2021 

o Strategic Management Society (SMS) Annual Conference, 2021 

o Competitive Dynamics Conference, 2021 

o International Corporate Governance Society Annual Conference, 2021 

 Henderson, A. D., Oladimeji, T. S., and Graebner, M. E. “Schumpeterian Fade: Has it Become 

Harder for Newer Firms to Join the Elite?”  

o Academy of Management Annual Meeting, 2021  
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 Oladimeji, T. S. and Harrison, D. A. “Peril or Power in Pride: Cumulative Evidence about CEO Self-

Exaggeration and Firm Performance.”  

o Rising Scholars Conference, Harvard Business School, 2021 

o McCombs PhD Conference, 2021 

 

INVITED WORKSHOPS AND CONSORTIA 

 Medici Summer School (Co-organized by MIT Sloan, HEC Paris, & University of Bologna)       2021 

 Doctoral Consortium, Strategic Management Division, AOM                                                         2021 

 Managing your Dissertation Workshop, Strategic Management Division, AOM                            2021 

 Doctoral Workshop, Strategic Management Society                                                                        2021 

 

AWARDS AND HONORS 

 Finalist, Best Paper Award, Managerial and Organizational Cognition Division, AOM                2021 

 Finalist, Best Paper Award, International Corporate Governance Society Conference                   2021          

 Best Paper Designation (top 10% of accepted papers), AOM Annual Meeting                              2021  

 Invited Participant/Presenter, Rising Scholars Conference, Harvard Business School                   2021 

 SYLFF Doctoral Fellowship, McCombs School of Business, UT Austin                               2021-2022 

 Graduate Continuing Bruton Fellowship, University of Texas at Austin                               2021-2022 

 Graduate School Summer Fellowship, University of Texas at Austin                                              2021                                                                                   

 William and Ruth Cooper Endowed Presidential Fellowship in Business, McCombs            2020-2021 

 First Prize (team award), Civic Data Hackathon, University of Texas at Austin                            2019                                     

 Doctoral Fellowship, Management Department, University of Texas at Austin                 2018-Present 

 

ACADEMIC WORK EXPERIENCE 

 Teaching Assistant, The University of Texas at Austin 

Corporate Strategy/Firm Growth (MBA course)                                                  Spring 2021, 2020 

General Management and Strategy (Undergraduate course)                       Spring 2021, Fall 2019 

Longitudinal Analysis (PhD course)                                                                                   Fall 2020 

Strategic Management (MBA course)                                                                   Spring 2020, 2019 

Leading People and Organizations (MBA course)                                                         Spring 2020 

Foundations of Finance (Undergraduate course)                                         Fall 2017, Spring 2018 

Financial Innovation for Social Impact (Graduate course)                                                Fall 2017 

Business Finance (Undergraduate course)                                                                         Fall 2017 

 Graduate Research Assistant, Center for Leadership and Ethics, UT Austin                            Fall 2016 

 

NON-ACADEMIC WORK EXPERIENCE 

 Research Analyst, ARM Securities Ltd, Lagos, Nigeria                                                         2015-2016 

 Real Estate Analyst, ARM Properties Plc., Lagos, Nigeria                                                     2013-2015 

 Securities Analyst Intern, Goldman Sachs, London, United Kingdom                                             2012 

 

SERVICE 

 Departmental Representative, McCombs PhD Council                                                          2021-2022 

 Reviewer, Academy of Management Annual Meeting                                                         2021-present 
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PROFESSIONAL MEMBERSHIP 

 Academy of Management 

 Strategic Management Society 

 

 

List of PhD Courses Taken in Order of Completion 

1. Microeconomics I 

2. Math for Economists 

3. Seminar in Organizational Theory 

4. Seminar in Organizational Behavior 

5. Social Statistics: Basic Concepts and Methods 

6. Contemporary Issues in Strategic Management 

7. Organization Research Design 

8. Introduction to Qualitative Research Methods 

9. Seminar in Cognitive Science 

10. Marketing Research Methods 

11. Linked Open Data and Computational Social Science Methods 

12. Research in Information Systems: Organizational and Behavioral Perspectives 

13. Seminar in Social Psychology 

14. Longitudinal Analysis 

15. Supervised Teaching in Business Administration 

16. Empirical Methods in Corporate Finance 

17. Advanced Analytical Skills 
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Why I want to attend NBER Entrepreneurship Research Boot Camp 2022 

My research focuses on the antecedents and consequences of managerial and 

entrepreneurial cognition – the beliefs, biases, perceptions, and mental models of strategic 

decision-makers. Put differently, I am interested in the cognitive underpinnings of strategic and 

entrepreneurial outcomes. This interest has thus far informed my research projects. 

I am attracted to Entrepreneurship Research Boot Camp 2022 for many reasons. First, its 

focus on entrepreneurship as an engine of economic growth aligns well with my interest in 

entrepreneurial cognition. In one of my research projects, which is currently under review at 

Strategic Management Journal, my coauthors and I contrasted the predictions of two prominent 

cognitive theories of entrepreneurship: creation and discovery. Specifically, we investigated the 

evolution of resource complexity and its implications for superior performance at newer versus 

more established firms. Through formal modeling and analyses of Compustat firms from 1967-

2018, we found that rising complexity has gentrified the attainment and renewal of sustained 

superior performance. In other words, as new opportunities have become more complex, due to 

increasingly sophisticated technical knowledge and rising customer demand for more 

sophisticated products, less established firms have had a harder time achieving initial sustained 

superior performance. On the contrary, firms in the corporate elite have increasingly renewed 

their sustained superiority, enabling the rich to stay rich. 

These findings, and others, have made me curious to know more about the dynamics and 

economics of entrepreneurship and I believe that this boot camp is a wonderful opportunity for 

me to immerse myself in this body of work. Moreover, the boot camp provides an excellent 

opportunity to learn closely from leading entrepreneurship scholars, some of whose works have 

influenced my research. For example, Dr. Nick Bloom’s 2020 paper, “Are Ideas Getting Harder 

to Find?”, strongly motivated the research I described in the previous paragraph. Dr. Antoinette 

Schoar’s article titled “Managing with style: The effect of managers on firm policies” also 
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influenced my research on the firm effects of managerial hubris and overconfidence. I look 

forward to learning about how these professors, and others, approach their research and think 

about entrepreneurship more broadly.  

Furthermore, my interactions with past attendees Andy Wu and Ouafaa Hmaddi make me 

even more eager to attend the Entrepreneurship Research Boot Camp. I am excited at the 

possibility of interacting with brilliant Ph.D. students from other schools and developing 

relationships with them. I am positive that the connections I make at the boot camp will yield 

impactful future research collaborations. Also, I am confident that my educational and 

professional background in Nigeria will enrich conversations among colleagues at the boot camp 

and broaden general discussions about the dynamics of entrepreneurship in different regions of 

the world.  

 

 

 


