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To whom it may concern,

I am writing this letter to apply for the position of NBER Entrepreneurship Research Boot
Camp. I am currently a fourth-year Economics PhD student at University of Houston. I am
particularly interested in entrepreneurship in developing countries: the factors that explain the
selection of entrepreneurs and the growth of businesses.

In my research, I investigate the characteristics associated with selection into self-employment
when self-employed workers are distinguished into different types. Participating in the
bootcamp at this juncture—being exposed to lectures by renowned researchers and reading the
latest research in the field—would be enormously beneficial for the further advancement of my
research.

I have enclosed my CV that includes all my elective coursework, and an essay that states the
motivation of my research project. I have also included the contact information of my
recommender, Dr. Chinhui Juhn. Thank you for your consideration.

Sincerely,

Chi-hung (Claire) Kang
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EDUCATION University of Houston
Economics, PhD, 2015–Present
Advisor: Dr. Chinhui Juhn

National Taiwan University
Economics, M.A., 2011
Economics, B.A., 2009

Elective Coursework
Growth and Development Applied Econometrics
Economic Analysis: Urban Area Development Econ: Microeconomics Issues
Labor Economics Industrial Organization
Family Economics Health Economics
Human Capital Social Economics

WORK IN
PROGRESS

“Entrepreneurship and Self-employment in Developing Countries”
“How Does Social Capital Affect Village Finance? An Investigation of Thai Villages”

PUBLICATION “The Communication Effect of Central Bank of Taiwan on Interest Rates and Exchange
Rates,” (in Chinese; with Nan-Kuang Chen and Hung-Jen Wang), Taiwan Economic Review,
2017, 45(3).

RELEVANT
EXPERIENCE

Lecturer, University of Houston 2017, 2018

Principles of Microeconomics, Intermediate Microeconomics

Teaching Assistant, University of Houston 2016, 2018

Econometrics, Game Theory

SKILLS Statistics and Other Software
STATA, R, Matlab, Gauss, Eviews, LaTeX

HONORS Graduate Tuition Fellowship, 2015-2019
University of Houston

Scholarship for students in Economics and Finance, 2011
Shanghai Commercial & Savings Bank

VOLUNTEER
EXPERIENCES

ELIV International Service in Burma 2013
A social enterprise recruiting volunteers provided organic agriculture sup-
ports, promoted sanitary education at local schools, and visited local fam-
ilies to understand their household characteristics.
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Entrepreneurship is usually viewed as essential to economic growth, and governments

often tailor policies to encourage self-employment and to support businesses.1. Neverthe-

less, while the self-employment rates in high-income countries stand at about 10-15%, the

self-employed workers make up more than 30% of the total workers in middle and low

income countries.2 This gap in self-employment rates between high and low income coun-

tries poses a puzzle if we equate self-employment as entrepreneurship and job creation.

The literature has pointed out that self-employment in developing countries is heteroge-

neous.3 For example, de Mel et al. (2010) look into di�erences between employers and

own-account self-employed workers in Sri Lanka, showing that employers have better cog-

nitive abilities, come from better family backgrounds, and possess higher entrepreneurial

attitudes. Examining the returns of micro�nance, Banerjee et al. (2017) de�ne “gung-ho

entrepreneurs”—those who already owned a business prior to the micro�nance interven-

tion and other “reluctant entrepreneurs”—those who entered self-employment with micro-

�nance access. They �nd that after six years, the former perform signi�cantly better in

terms of business outcomes. It is clear that among the self-employed, a group of people

with better abilities has higher potential to succeed.

In my research, I investigate the characteristics associated with selection into self-

employment when self-employed workers are distinguished into di�erent types. Using

panel data from Indonesia Family Life Survey (IFLS), I focus on the transition into en-

trepreneurship (de�ned as self-employment with permanent workers) and the returns to

this activity controlling for individual �xed e�ects.
1Acs and Szerb (2007)
2World Bank ILO database: https://data.worldbank.org/indicator/SL.EMP.SELF.

ZS
3See, for example, Schoar (2010).
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The literature suggests two types of constraints on entrepreneurship: liquidity con-

straints and human capital constraints. Liquidity constraints prevent individuals with high

entrepreneurial ability from starting their own businesses (Evans and Jovanovic, 1989; Holtz-

Eakin et al., 1994; Lindh and Ohlsson, 1996). Governments and activists over the past three

decades have tried to relax the liquidity constraints and to increase credit access to the

poor. For example, the foundation of micro�nance institution (MFI) is based on the belief

that poor households do not have access to traditional commercial banks, and thus can-

not start or expand their businesses. On the other hand, other empirical work emphasize

the importance of human capital for the formation and performance of �rms (Dunn and

Holtz-Eakin, 2000; Acs and Armington, 2004; Colombo and Grilli, 2005). In the context of

micro�nance experiments, recent studies also show that interventions which include busi-

ness consulting and mentors improve the performance of businesses (Lafortune et al., 2018;

Brooks et al., 2018).

My goal is to enrich and extend my current research by investigating the relative im-

portance of these factors. Participating in the bootcamp at this juncture—being exposed

to lectures by renowned researchers and reading the latest research in the �eld—would be

enormously bene�cial for the further advancement of my research.
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