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Despite lower income, self-employed consistently report higher well-being than those employed 
in organizations.1 This somewhat puzzling phenomenon is a result of non-pecuniary benefits of 
entrepreneurship, such as greater autonomy and independence, schedule flexibility, and 
interesting work (i.e. ‘doing what you like to do’). However, women entrepreneurs and their 
businesses are different from men in many important ways. Ample evidence shows that women 
entrepreneurs experience more obstacles and constraints, such as restrictive social norms, 
unequal legal treatment, unfair family responsibilities, and financial discrimination. These 
constraints negatively affect the size, growth and performance of women-run businesses.2  

Thus, the relationship between self-employment and well-being is likely to be different for 
women than it is for men. On the one side, women value schedule flexibility and work-life 
balance more than men.3 There is also evidence that women entrepreneurs tend to focus more on 
non-economic factors, such as personal fulfillment and meaningful work.4 Therefore, they stand 
to gain more well-being from non-pecuniary benefits of being an entrepreneur. On the other side, 
if women are more constrained in starting and running their businesses, their well-being will 
suffer. In addition, evidence suggests that entrepreneurs who are “pulled” into starting a business 
by an opportunity (i.e. a creative idea) experience higher overall life satisfaction than those who 
are “pushed” by necessity (i.e. lack of job prospects).5 Evidence shows that women are more 
likely to be “pushed” into entrepreneurship than men (Buttner and Moore, 1999). This suggests 
that they will have lower well-being from being an entrepreneur than men. Thus, in theory, the 
relationship between self-employment choice and well-being is ambiguous for women. However, 
the empirical evidence on the well-being of women entrepreneurs is extremely limited.6 This 
paper seeks to fill this gap. Our first goal is to investigate how self-employment status affects 
women entrepreneur’s well-being in a wide cross-section of countries.   

Legal constraints are among the most binding constraints faced by women entrepreneurs 
(Carranza et al., 2018). Legal discrimination of women – i.e. the extent to which laws, 
regulations and norms treat women differently than men - is prevalent around the world (World 
Bank, 2018). In many countries women have different property rights, inheritance rights, labor 
market opportunities, legal capacity or tax treatment. The unequal legal treatment is likely to 
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affect the well-being of all women, and especially the entrepreneurs. However, to the best of our 
knowledge, there no evidence on how differential legal treatment of women impacts the well-
being of women entrepreneurs. Our second goal is to investigate how legal gender discrimination 
affects women in general and women entrepreneurs in particular.   

To accomplish our goals, we will combine two main datasets: 1) World Values Surveys, which 
contains individual level data on well-being (WB), gender, and self-employed status (SE), along 
with other personal characteristics and 2) Women, Business and the Law (WBL)7, which 
contains data on legal discrimination of women. The WBL data is available for a large set of 
countries starting in 2010, collected every two years. We will use the wave 6 of WVS survey 
(collected over years 2010 - 2014) and merge it with annual WBL data.8  

Our first goal is to explore relative happiness of women entrepreneurs across countries. To do 
that we will use the following model:9 

WBict = β1 Fict + β2SEict + β3Fict* SEict + βXict + αc+dt + eict 

In this model, three hypotheses are of special interest. H1: the well-being of self-employed 
women is different from self-employed men (Test:  β1+ β3 =0); H2: the well-being of self-
employed women is different from wage-working women (Test:  β2+ β3 =0), and H3: the “self-
employment premium” – i.e. the difference between well-being of self-employed and wage 
workers - is different for women vs. men (Test: β3=0). To the best of our knowledge, no prior 
literature has tested these three important hypotheses.    

Our second goal is to investigate how legal discrimination of women affects the well-being of all 
women and in particular of women entrepreneurs. To do this, we will interact Legal 
Discrimination (LD) with other variables in the model:  

WBict = β1Fict + β2SEict + β3Fict* SEict + β4LDc*Fict + β5LDc*SEict + β6LDc* β3Fict* SEict + αc+dt + eict 

In this model, two hypotheses are of special interest: H4: legal discrimination (LD) affects 
women wage-workers differently than men wage-workers (Test β4=0) and H5: legal 
discrimination affects self-employed women differently than self-employed men (Test β6=0).  

We expect that the paper will make an important contribution to three related streams of 
literature: 1) literature on well-being in general, and entrepreneurial well-being in particular; 2) 
literature on female entrepreneurship and 3) literature on the impact of legal institutions. To the 
best of our knowledge, this paper will be among the very few that studied the well-being of 
women entrepreneurs. In addition, it will be the first paper that investigates the impact of legal 
discrimination of well-being of women entrepreneurs.  
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