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This study aims to examine the effect of innovation on employment at the industrial level by using various datasets of Taiwan’s industries for the years 2001–2009. This is an interesting paper studying a very important topic. My comments are listed as follows.
1. This paper claims to study the impact of innovation on the employment at the industrial level, rather than at the firm level as the most cited papers did. I can realize the differences between the firm level studies and the industrial level, but I think more justification is needed. Because studying the issue at the firm level may have some problems, but this doesn’t follow that studying at industrial level has no problem. 
2. A simple theoretical model is presented as model setting in the section 4.1, however, the model is very simple and the linkage between this model and empirical analysis is very weak.
3. This study considers the potential endogenous problem on page 13. However, it’s not clear to me whether innovation is the only endogenous variable. If not, what are the others? Also, it would be better if an endogeneity test is carried out in the paper.
4. As for the specification of variables, (a). Is it suitable to use the industrial gross value added as a proxy variable for the demand situation in the respective industry? (b.) How to calculate the average industrial wide real wage rate? (c). How can the estimated coefficient of industrial R&D expenses be used to represent the net effect of innovation on employment? (d). It would be better if the way of measuring productivity be specifically provided on page 15.
5. In term of the interpretation of empirical results, I can follow the argument about the negative effect of productivity on employment. However, could the firm lower the product price after an increase in productivity so as to stimulate the market demand which in turn increase the demand for labor? If so, then there is a positive relationship between productivity and employment.
